RETURNING TO WORK FOR THOSE
WHO HAVE HAD COVID-19

DATE:

TO: <<employee or judicial officer>>

FROM: <<chief judge, admin authority or designee, Judicial Entity>>
CC: Supreme Court ERT, Confidential Medical Personnel File

This lefter documents that you have complied with the Supreme Court Emergency Court Protocols and
Supreme Court Emergency Response Team FAQs as they relate to a positive COVID-19 case as
outlined below and may return back into the workplace provided you can pass the daily screening
questions. All other restrictions and requirements continue to apply.
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SELF-CERTIFICATION

The judicial officer or employee confirms:

O It has been more than 14 days since | tested positive for the COVID-19 virus [if unvaccinated
and testing weekly use the first positive test in the past 60-days].
Date of positive test:

O | have been advised by the New Mexico Department of Health that | may return to
activities.

Employee Signature: Date:
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FOR REFERENCE
Supreme Court ERT FAQs: POSITIVE TEST WHILE SYMPTOMATIC OR ASYMPTOMATIC:
If the employee or judicial officer tests positive:
¢ The employee or judicial officer must:
++ Self-isolate for fourteen (14) days from the date of the positive test
<% Be able to pass the daily screening before returning to work.
% Management should not require a NM DOH clearance (return to work) letter, and should
not require a negative fest before allowing the employee to return to the workplace.
Employees may confinue to test positive while still being released by the NMDOH as no
longer infectious.
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